
The institution has effective welfare measures for teaching and non- teaching staff 

For teaching staff: 

 Enhancement of Salary 

 Timely disbursement of Salary to the bank accounts of employees 

 Gratuity for the employees of the institution 

 Medicare Facility has been extended 50% of the Medicare premium is borne by the 

management. 

 Facility of Employee Provident Fund (EPF) and ESI is extended to the Management staff 

 Staff members are entitled with 15 Casual Leaves, 2 Restricted Holidays, 

 O.O.D and Special casual leave facilities. Lady staff members are provided with 180 days 

full paid maternity leave. 

 Needy Staff members are provided with Quarters with all basic facilities. 

 Accommodation is also provided for lady staff members in the Ladies Hostel as per their 

requirement. 

 There is a common staff lounge for relaxation and recreation. 

 The staff members are encouraged to get enrolled for part-time Ph.D. program. 

 Faculties are encouraged to do research work by providing seed money. 

 Special allowance is added to the salary of the management staff on completing Ph.D. 

 Permitted to attend Faculty Development Programs , Seminars, Workshops and 

Conferences. 

 Faculties are given a separate space- Staff Corner in the library in order to facilitate 

reading and use of Digital services like INFLIBNET, DELNET and E-library. 

 Canteen facility is made available at subsidized rates. Staff Club organizes tour, and 

sports activities for the staff. Sports facilities are provided in the sports complex for the 

benefit of staff. 

 Covid-19 free vaccination drive was arranged in the college and RTPCR tests were 

conducted in the campus. 

For Non-teaching staff: 

 Timely disbursement of Salary to the bank accounts of the employees 

 Salary has been enhanced 

 Gratuity facility provided 

 Facility of Employee Provident Fund (EPF) and ESI Medical Facility is also given to the 

Non-teaching staff members. 

 Medicare Facility has been extended for the eligible Non-teaching employees of our 

college, 50% of the premium is borne by the management 

 Provided with canteen facility at subsidized rates. 

 Leave Facility includes 15 Casual Leaves, 2 Restricted Holidays, O.O.D and Special 

casual leave. 

 Lady staff members are provided 180 days paid maternity leave. 

 For the benefit of staff covid-19 free vaccination drive was arranged in the college and 

RTPCR tests were conducted twice in campus. 



 Financial contribution is made to help the families of non-teaching staff whenever they 

are in distress due to unforeseen eventualities. 

 


